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From: janet atkinson
To: comment@ttsa.net
Subject: I Have A Comment
Date: Wednesday, August 19, 2020 2:37:32 AM

Dear TTSA  Board Members,

I wish to make a public comment. My name is Janet Atkinson and I am a resident of Truckee.

In the last edition of Moonshine Ink (July 9-August 12), there was an article that has brought a
lot of worry and concern to my household. As a local resident and mother of two, my family
enjoys spending time at the edge of the Truckee River and we have many friends who do the
same. However, I cannot shake the news of repeated discharge violations. 

The Truckee River is beautiful!! It is an asset to our community, providing a lifesource to
biodiversity and a heart source to people. Though TTSA provides a crucial service to the
public by filtering and processing sewage, TTSA should keep the Truckee River watershed
free from related pollutants. That said, I must register my concerns about the agency's
discharge violations! Violations that could include inexcusable levels of pH, bacteria, and
affect the waters' clarity and the health of the life that interacts with the river.

Over the years, I have been a casual observer of the Tahoe-Truckee Sanitation Agency. I have
not known anyone who works there. But the articles in Moonshine Ink have stuck with me and
they paint a picture of a toxic work culture. 

Today, there are movements for justice, where people demand answers and push forward
beyond business as usual. Many times, calls for change and transparency come only after we
see a system in failure. At TTSA, one can see how patterns of multiple discharge violations
without consequences could be related to patterns of a pervasive culture of workplace
dysfunction. Could the next step in this translate to endangering people and the
environment? As leaders of the board overseeing this agency, you should be accountable for
what's going on there.

I believe that the people of Truckee love our river too much to let discharge violations pile up
month after month. In the same way that wastewater is purified to a degree where the surface
and groundwater integrity is protected, so should your integrity as a governing board for
TTSA be strong and our community be protected. Please do the right thing and take corrective
action on TTSA's inadequate leadership and dangerous discharge violations.

Sincerely,
Janet Atkinson
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Carl Davis  August 19, 2020

PO Box 691

Truckee, CA. 96160

Tahoe Truckee Sanitation Agency Board of Directors

13720 Butterfield Drive

Truckee, CA. 96161

Re: Public Comment, August 19, 2020

            I’m here because Mr. LaRue Griffin is scheduled for a review today by this board of
directors. I wish for this board to see that Mr. Griffin is unfit to continue serving as General
Manager of TTSA. My intentions are to show that through fact-checking and public records
requests (not conjecture or opinion), Mr. Griffin need to be held accountable for his actions
and decision making.

        From day 1 of Mr. Griffin’s employment, he has failed to serve as a leader for TTSA. I
met Mr. Griffin on his first few days employed as General Manager. In the early part of 2015
my wife (who was then my fiancé), was being sexually harassed by Chief Operator Chris
Aiello. Mr. Aiello wrote her love notes, made repeated love requests, frequently came into
work with his shirt off, and entered my wife’s vehicle without permission to tell her how much
of a man he was. Mr. Aiello even went as far as to purchase a $3,000.00 bathtub for her as a
birthday gift and then asked for her home address to have it delivered. Mr. Griffin, do you
remember how furious I was when General Manager Beals first suggested that my wife be
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locked in her office so that Mr. Aiello could not access her at work? Mr. Griffin, do you
remember sitting there next to General Manager Beals in the same room with me during that
meeting in May of 2015?

            Through a public records request I found that from 2008 – 2016, Senior Shift
Supervisor / Chief Operator Chris Aiello received only 1 harassment / discrimination /
violence prevention training which took place in 2014. I did not see that Mr. Aiello received
any further education. Mr. Griffin, could you please send me the documentation of the
legislature and standards that you are adhering to regarding your Harassment / Discrimination
/ Violence Prevention Program? Your program appears to be out of compliance and I noticed
you have not reviewed your personal required training since 2016.  Mr. Griffin, since you are
the General Manager, how did you handle my wife’s sexual harassment case? As far as I
know, Mr. Aiello received minimal punishment and was told to come to work fully clothed.
Mr. Griffin, did you follow proper procedure for handling sexual harassment claims as
outlined by the State of California? Did you notify both parties in writing of the outcome of
your extensive investigation?

            From January 1, 2010 to May 13, 2015, TTSA reported in its monthly board meeting
minutes a grand total of 1 violation. This occurred on March 10, 2010. From May 13, 2015 to
present day TTSA reported in its monthly board meeting minutes a whopping 10 violations; a
1000% increase. Mr. Griffin, May 13, 2015 as you know is your first day as General Manager
on the meeting minutes.  Even more interesting, these violations all started occurring in the
short few months after Operations Superintendent Dave Robertson retired. Mr. Griffin, what is
going on here? More importantly, why is no one from this board of directors asking questions
about this insane increase in violations?

            Mr. Griffin may I remind you that the Lahonton Watershed is an amazing place. The
Water Boards website states that it covers over 33,000 square miles of the eastern part of
California from the Oregon border to the Mojave Desert. It encompasses over 700 lakes,
including Lake Tahoe and Mono Lake. It is home to 10 Native American Tribes and over
3,000 miles of rivers and streams. It has the highest point in the United States at 14,505 feet
(Mt. Whitney) and it has the lowest point in the United States at 282 feet below sea-level
(Death Valley).  Approximately 85% of these lands are federally managed and 77% of the
region is undeveloped. This watershed must be looked after diligently and with the highest
priority of standards and preservation.

            Mr. Griffin why are you ok with accepting the lowest possible standard of education
and experience with regards to our watershed environment? Under your management you are
training operators to perform functions of a chemist. The basic education requirement for an
operator is a high school diploma and the basic education for a chemist is a bachelor’s degree
in the field of chemistry. I’m not completely clear why you are accepting operators performing
the tests of laboratory chemists. Why are you degrading modern methodology? I want
properly trained and educated technicians, who meet the current standards and certifications,
performing duties of a laboratory technician / chemist.

            Over eight weeks ago, the Laboratory Director resigned. Why to this day has the job
position not been posted on the TTSA website? What have you accomplished in the last 8
weeks to prove in good faith that you are searching for a Laboratory Director? 

            Mr. Griffin I’ve asked many questions. I look forward to your response so that I can
understand why you have chosen to conduct yourself in the manner you have. I hope that this



board holds Mr. Griffin accountable for all of his actions since being appointed in 2015.

Regards,

Carl Davis

Violation References as reported in board meeting minutes dated:

March 3, 2010

December 14, 2016

March 8, 2017

November 8, 2017

December 31, 2017

January 1, 2018

April 18, 2018

May 9, 2018

June 13, 2018

August 16, 2018

July 15, 2020

Training References:
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