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12/16/2020 
 
A small faction is using second hand information and half‐truths to try to show that T‐TSA is 
spinning out of control and the only way to fix it is to remove our General Manager. T‐TSA is not 
spinning out of control, and because of strong leadership and team work, T‐TSA is on a solid 
foundation to meet the needs of staff, our community, and to protect the environment.  
 
Recently T‐TSA under took a very ambitious project, the rehabilitation of our Administration 
Building. This immense project involved relocating everyone and everything out of a 9,800 sq ft 
area, storing all those items, setting up temporary offices, and moving it all back in over an 
eight‐week span. In total approximately 70% of T‐TSA staff was directly impacted. 
 
We accomplished this with little to no disruption to our everyday operations. This is because of 
superior leadership, well thought out project planning, and team work. I want to emphasize 
that last point, team work. Completion of this project clearly shows we are working together, 
planning together, and sharing our success together.  
 
This is just one project T‐TSA has recently completed, and there are more projects to come.  
T‐TSA clearly demonstrated what can accomplish when we work as a team. The successful 
completion of this project clearly shows that our Board, General Manager, T‐TSA Management, 
and Staff are up to the challenge of providing our community with safe, quality service for our 
customers, our community, and our environment.   
 
Sincerely, 
 
Aaron Carlsson 
  



From: janet atkinson
To: comment@ttsa.net
Subject: I Have A Comment
Date: Wednesday, December 16, 2020 2:52:09 AM

Dear TTSA Board Members,

I wish to make a public comment and have this letter read by staff on my behalf
during the public comment period at the December 16 TTSA Board Meeting.

My name is Janet Atkinson and I am a resident of Truckee. Back in August, 2020, I
wrote a letter to the TTSA Board concerning reported discharge violations. I hoped
that TTSA would correct the violations to protect the quality of the water in the
Truckee River, and that public comment on this matter would urge the Board of
Directors to hold TTSA management accountable. 

At this time, it continues to be said that TTSA management retaliates against staff.
A judge in Sacramento was even involved. Now there's an ELAP notice of violation
against TTSA management this week which puts the lab's
accreditation in jeopardy. 

It is clear that better management is in order for TTSA, and I do not understand why
the board puts up with this sad state of affairs. As responsible leaders, you should
ask, " WHY is there clear retribution against lab staff at the agency?" It seems to me
that continued violations show that management has been attempting to interfere
with lab results and lacks the regulatory knowledge appropriate to oversee the lab.

The overall picture painted to the public is that TTSA is failing. It's terrible
management is getting in the way of honest lab work and therefore, resulting in an
agency that is currently incapable of correcting issues cited in violations. 

Our watershed and its biodiversity hangs in the balance. Violation after violation
could not paint a more clear picture that there's more wrong than right going on
here. It's incumbent upon you as board members to roll up your sleeves and dig into
this mess, and I hope- eradicate the problem at the top for the betterment of the
community and our beloved Truckee River.

Sincerely,
Janet Atkinson  

mailto:janet2atk@gmail.com
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From: JDinCA
To: rchavez@ttsa.net
Subject: My comment for 12/16/20 board meeting
Date: Wednesday, December 16, 2020 10:26:58 AM

My name is Jane Davis, and I would like to comment on the proposal before
this board to cut the laboratory staff from four to two.

Last month, Carollo Engineers presented their organizational assessment to this
board. As you know, many of the supposed facts that they presented in favor of
cutting lab staff have been revealed to be lies. 

They told you South Tahoe PUD only had two lab staff. They have six and are
presently adding staff. They told you Inland Empire had one lab staff — they
have 15! They told you only .25 FTE was needed to prepare SOPs for the new
TNI standard — but they didn’t tell you that 70% of all wastewater treatment
plants in California are hiring a FTE to keep up with the extensive reporting
requirements that will be a permanent feature of TNI. They told you TTSA
only needed 2.6 FTEs — but they failed to count the lab manager’s job in that
calculation. They told you that some combination of operators and/or outside
labs could adequately conduct testing now being done by lab staff — but they
neglected to tell you that none of the operators have completed their
demonstration of capability, nor did they mention that TTSA missed their
reporting deadline with Lahontan last month because an outside lab failed to
return results in a timely manner. And now ELAP has levied a series of
violations against TTSA management because they have been attempting to
bring “pressures and influences that may adversely affect the quality of their
work” against the lab staff. I would argue that attempting to lay off the lab staff
is an egregious example of exactly what ELAP just cited your agency for.

Yet management has the nerve to appear at this meeting, just two days after
receiving those ELAP violations, and recommend to you that you lay off the
very people whose integrity has been a saving grace of this agency. 

AND they want you to reward the shills at Carollo for their shoddy
workmanship with $50,000 in annual spending. You should say no to both of
these proposals from Mr. Griffin and hold TTSA management responsible for a
change.

mailto:jdinca@gmail.com
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From: Susanna Tarnay
To: LaRue Griffin; rchavez@ttsa.net; mpeak@ttsa.net; vlufrano@ttsa.net; comment@ttsa.net
Cc: dcox@ttsa.net; dwilkins@ttsa.net; dsmelser@ttsa.net; btresan@ttsa.net; llewis@ttsa.net;

customerservice@ttsa.net
Subject: I Have A Comment
Date: Wednesday, December 16, 2020 8:33:18 AM

Public Comment Item IV-2 Organizational Assessment Recommendations 

Please read this letter aloud at the December 16th board meeting. I have a direct conflict and
cannot attend. 

Dear TTSA Board and Staff, 

I am concerned about the three options to lay off laboratory staff.

In light of the recent Notice of Violation and Order to Correct from the State Water Resources
Control board, this is not the time to downsize laboratory staff. The amount of work detailed
in the notice alone, will more than make up for any perceived down time in the laboratory
schedule. (Down time, that was assumed from a rough schedule summary, not observed
through direct interaction.) Additionally, the very idea of reducing lab staff numbers
immediately following a season of unexplained discharge violations is concerning. These jobs
are the exact type of skilled and diverse professions that the town is seeking to support and
expand, not relocate to Reno. While some testing has been eliminated in the recent past, under
the guise of efficiency, this is short sighted. In order to protect the natural resources in our
very own back yard, the lab staff must be allowed to continue testing, not only for reporting
requirements, but also for process and instrument calibration.

 As I’m sure the management wants to retain the valuable institutional knowledge of the
current long-term lab staff, the application process for the Lab Manager position must come
with some job-retention assurances. Currently, if a chemist applies for the Lab Manager
position, they run the risk of being dismissed within the probation period with no option to
return to their old job. As TTSA has had issues with retaliation complaints in the past, I’m
sure management will work to support their valuable employees and find a compromise to the
current policy.

 And finally, with an eye on the Supreme Court NPDES ruling, TTSA should be gearing up
for a more stringent set of discharge regulations, not cutting numbers in the interest in short
term cost savings. I know that everyone at TTSA holds our community and environment in the
highest regard, and will find a way to bring out the best in our friends and coworkers. 

Concerned citizen, Suzie Tarnay
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 December 14, 2020 
 
Carl Davis 
Po box 691 
Truckee, CA. 96160 
 
Tahoe-Truckee Sanitation Agency Board of Directors 
13720 Butterfield Drive 
Truckee, CA. 96161 
 
RE: Written Public Comment for TTSA Board Meeting 12-16-2020 
 
Board of Directors, Mr. Griffin, and Mr. Peak I have some questions for all of you that I 

hope you will endeavor to answer for me and the members of the community who pay the 
rates needed to support the operations at Tahoe-Truckee Sanitation Agency.  
 For many months now I and several other members of the Truckee-Tahoe community 
have been asking questions of this Agency with very little and few truths in return. Often the 
answers you have delivered are inaccurate, unsupported, or just straight up silence. Mr. Griffin 
has, at the very least, been the only person of this administration who has made a slight 
attempt at addressing my concerns through correspondence. Not a single member of this Board 
of Directors has returned even one of my many emails relating to the TTSA Administration and 
their conduct.  
 Why, in the face of so much documentation is the TTSA Board of Directors appearing to 
be so complicit to allow this TTSA Administration to operate as it is currently? Let me see if I can 
make my points clearer for this Board of Directors: 

Twenty years of documentation suggest Mr. Griffin is incapable of managing an agency 
the size and scope of TTSA.1 Mr. Griffin’s previous management position was at North of the 
River Sanitary District in Bakersfield, California.2 The NORSD employs roughly 15 individuals.3 All 
treated WWTP effluent is recycled on adjacent irrigated farmland where it is used for the 
irrigation of fodder, fiber, and seed crops for non-human consumption.4 
  As historical violation data proves, shortly after Mr. Griffin was hired at TTSA his 
management style started to affect TTSA.5 My first involvement with Mr. Griffin dates back to 
early 2015 just after Mr. Griffin was hired by Oz Butterfield.6 You see a Supervisor was sexually 
harassing  at work. Mr. Griffin you did nothing about it. Your first week on the job and 
you did not take the proper steps to address a TTSA Supervisor from sexually harassing a co-
worker. I know this because I did the research to prove it.  searched her personal 
records and there is not one document relating to this issue in her file. You told me that the 

 
1 Historical Data Tahoe-Truckee Sanitation Agency and Lahontan 
2 NORSD Griffin Resignation and Payout 
3 Transparent California, https://transparentcalifornia.com/salaries/2018/north-of-the-river-sanitary-district-no1-
kern/ 
4 NORSD, https://www.norsd.com/services  
5 Historical Data Tahoe-Truckee Sanitation Agency and Lahontan 
6 TTSA – Griffin Contract 



issue had been investigated and dealt with under the law yet nothing exists to prove your 
claims. Mr. Griffin you lied to me. Mr. Griffin you told me that you were not the General 
Manager in charge, yet your contract clearly indicates you were the General Manager in charge; 
you lied to me when I came to you asking for information as to how you handled a TTSA 
Supervisor sexually harassing  at work. Through public records requests, this TTSA 
Supervisor never received any supplemental training  

 
his Supervisor received one sexual harassment training in 2014 and was his only 

training on record from 2008 – 2016. Mr. Griffin, you neglected to full-fill your responsibilities 
as General Manager of this public agency.7 
 Now let us fast forward 4 years later. Over 70% of the TTSA staff has turned over since 
Mr. Griffin has taken office. Very good people have resigned or been terminated because of Mr. 
Griffin’s self-professed adverse and “different” management style. Many employees have tried 
to speak up but Mr. Griffin has silenced them. The most egregious example of this happened 
only months ago. In the October TTSA Board of Directors meeting, an anonymous employee 
was allowed to have their letter read in favor of this administration. The following month, Mr. 
Griffin would not allow anonymous letters written by employees to be read. These letters were 
not in favor of Mr. Griffin and his management style.  
 In December of 2019,  was promoted from . 
This promotion came with the typical 6-month promotional probation that is typical of all 
employees at TTSA. In Spring of 2020, Mr. Griffin changed this probational period from 6 
months to one year.  

On April 9, 2020 Mr. Bill Pindar was appointed Temporary Laboratory Director by Ms. 
Mader (then the current Laboratory Director of TTSA) because she would be  

 absence from TTSA.8 Mr. Pindar has over 20 years of 
experience as a chemist at TTSA.9 

On June 15, 2020 when Ms. Mader returned from her  
by Mr. Michael Peak, the TTSA Operations Manager within 30-

minutes of clocking in that morning.  
 On June 24, 2020 Ms. Mader resigned from her position as Laboratory Director of 
TTSA.10 

 On July 1, 2020 Mr. Michael Peak wrote a letter to the State of California ELAP 
appointing Ms. Kristin Davis as the Temporary Laboratory Director for TTSA.11 
 July 9, 2020 ELAP confirmed Kristin Davis as approved Temporary Laboratory Director.12  
 July 9, 2020 ELAP confirmed phone conversation with Operations Manager, Michael 
Peak over 90-day appointment of Kristin Davis as Temporary Laboratory Director.13 

 
7 Griffin / Davis Email Correspondence  
8 TTSA letter to ELAP April 9, 2020 appointing Bill Pindar Temporary Laboratory Director 
9 TTSA Letter to ELAP April 9, 2020  
10 TTSA letter to ELAP July 1, 2020 
11 TTSA Letter to ELAP July 1, 2020 
12 ELAP confirmation of Kristin Davis as Temporary Laboratory Director July 9, 2020 
13 ELAP confirmation by phone conversation with Operations Manager, Michael Peak 



  August 17, 2020, 11:00AM Operations Manager, Michael Peak asks Kristin Davis to, 
“QA/QC the video to ensure accuracy from the laboratory director stand-point by end of 
today."14 
 August 17, 2020, 2:17pm Operations Manager, Michael Peak refers to Kristin Davis, “as 
the acting laboratory director,”.15 
 August 19, 2020 TTSA Board of Directors meeting, Operation Manager, Michael Peak 
announces, “Kristin Davis was appointed Laboratory Director.”.16 
 August 30, 2020 General Manager, LaRue Griffin refers to Kristin Davis, “Please have 
Kristin Davis, Laboratory Director,”.17 
 August 31, 2020 Kristin Davis in an email to ELAP states, “This is Kristin Davis, Temporary 
Laboratory Director at Tahoe Truckee Sanitation Agency,”. Mr. Griffin and Mr. Peak are 
included in this email.18 
 September 4, 2020 Kristin Davis in an email to ELAP states, “This is Temporary 
Laboratory Director, Kristin Davis,”. Mr. Griffin and Mr. Peak are included in this email.19  
 September 21, 2020 Operations Manager, Michael Peak in an email to ELAP, “This letter 
is intended to inform you that Kristin Davis has been appointed Laboratory Director at Tahoe-
Truckee Sanitation Agency.”.20 
 September 30, 2020 TTSA produces a false document and gives it to the State of 
California ELAP. This document was NEVER approved by the TTSA Board of Directors.21 
 October 1, 2020 Operations Manager, Michael Peak officially  

 retroactive June 30, 2020.22 
October 21, 2020 TTSA Board of Directors meeting, Operation Manager, Michael Peak 

refers to, “The laboratory director has deemed the “.23  
 November 2, 2020 General Manager, LaRue Griffin outlines his decision of TTSA 
Laboratory Director title.24 Mr. Griffin, can you please explain this to me: 
  

“Two separate definitions exist relating to Laboratory Director. The first 
definition is defined by the Agency (“Agency”) under the Laboratory Director 
classifications. Under this definition, the Laboratory Director: 
  

 
14 Email from Operations Manager, Michael Peak to Kristin Davis to QC for accuracy from a Laboratory Director 
perspective 
15 Email from Operations Manager, Michael Peak to Kristin Davis acknowledging her as acting Laboratory Director 
16August 19, 2020 Operations Manager, Michael Peak announces at Board of Directors meeting that Kristin Davis 
has been appointed the Laboratory Director 
17 August 30, 2020 General Manager, LaRue Griffin acknowledges Kristin Davis as Laboratory Director 
18 August 31, 2020 Kristin Davis email to ELAP 
19 September 4, 2020 Kristin Davis email to ELAP 
20 September 21, 2020 Operations Manager, Michael Peak letter to ELAP appointing Kristin Davis as TTSA 
Laboratory Director 
21 Approved Organizational Structure and false document provided to the State of California ELAP.  
22 October 1, 2020 Operations Manager, Michael Peak  
and retro-dates the document June 30, 2020 
23October 21, 2020 Operations Manager, Michael Peak, Board of Directors meeting 
24 November 2, 2020 General Manager, LaRue Griffin letter to Carl Davis 



 Plans, organizes, directs and supervises Laboratory operations within the 
Operations Department, including maintaining accreditation and completing and 
submitting a variety of regulatory reports; and provides highly responsible and 
complex administrative support to the Operations Department Manager.”25 
 
 “The second definition of a Laboratory Director is for the purpose of the 
Agency’s accreditation under the Environmental Laboratory Accreditation 
Program (“ELAP”) and is as follows: 
 
 The person who, for the laboratory and its auxiliary or mobile laboratories, 
if any, in charge of all analytical and operational laboratory activities;”26  
 
 To Mr. Griffin, Mr. Peak, and the TTSA Board of Directors…… ELAP specifically defines, 
and as quoted by Mr. Griffin, the Laboratory Director as, “in charge of ALL analytical and 
operational laboratory activities;”. Why is Mr. Griffin and Mr. Peak allowed to run with their 
interpretations of these definitions so-as-to allow pay discrimination against Ms. Kristin Davis? 
Why is Mr. Griffin and Mr. Peak allowed to provide inaccurate and false information27,28 to the 
State of California with no accountability from this Board of Directors? Mr. Peaks emails clearly 
state that Ms. Davis and Mr. Pindar are THE Laboratory Directors for Tahoe-Truckee Sanitation 
Agency and under the definition provided by ELAP, those individuals are, “in charge of all 
analytical and operational laboratory activities;” 
 
 November 2, 2020 , 12yr TTSA employee, receives  

.29 Why was  not given  on June 15, 2020 
when she was technically still under promotional probation?  becomes the fourth 
working mother  

 in two years. No other male has received 
. This is clear sexual discrimination. 

 November 3, 2020 Administrative Department Manager, Rochelle Chavez confirms 
Kristin Davis is not the Laboratory Director for TTSA.30  
 November 6, 2020  from TTSA.  
 November 24, 2020 Operations Manager, Michael Peak in an email State of California 
ELAP, appoints Bill Pindar as Laboratory Director for TTSA.  
 

 
25 November 2, 2020 General Manager, LaRue Griffin letter to Carl Davis 
26 November 2, 2020 General Manager, LaRue Griffin letter to Carl Davis 
27 September 21, 2020 Operations Manager, Michael Peak letter to ELAP 
28 November 24, 2020 Operations Manager, Michael Peak letter to ELAP 
29 November 2, 2020 Operations Manager, Michael Peak  
30 November 3, 2020 Administrative Manager, Rochelle Chavez email to Carl Davis 



 The actions of this Administration are atrocious. So, I put this to the TTSA Board of 
Directors, what are YOU doing to solve the ongoing personnel issues at TTSA? What is this 
Board of Directors doing to promote safety, fairness, and health of the Agency employees?  
 What has this Board of Directors done to address the concerns coming out of the TTSA 
Tribune blog? Why is it that members of the community are doing YOUR job to seek truths and 
facts? 
 

https://ttsatribune.blogspot.com 
 
As a rate paying member of this community, I expect members of this Administration to 

address my concerns appropriately. So far, not a single member of this Tahoe-Truckee 
Sanitation Agency Board of Directors has taken ANY time to contact me about my concerns. I 
have provided factual data to prove this Administration is mis-managing this Agency. What is 
this Board of Directors doing to address these issues?  

There is clear mis-management, harassment, intimidation, and discrimination 
happening at TTSA and no one in this Administration is doing anything about it.  

 
Regards,  
Carl Davis 
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1. Historical Data Tahoe-Truckee Sanitation Agency and Lahontan

 
 
 
 
 
 



2. Griffin Resignation and Termination info from North of the River Sanitary District
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4. Griffin / Davis Email Correspondence 
 

Please forward to all T-TSA Board Members 

October 17, 2020 

  

 Carl Davis 

PO Box 691 

Truckee, CA. 96160 

Scrapmail66@yahoo.com 

  

  

  

LaRue Griffin 

13720 Butterfield Drive 

Truckee, CA. 96161 

 Re: General Manager Violating Employment Agreement 

  Mr. Griffin, 

I am writing to inform you of your violation to your General Manger Employment Agreement. You have 
conducted yourself in a manner, under this agreement, that holds you responsible for consequences, including 
termination of contract, under Section 8 (e): 

            “For the purpose of this Agreement, the following will justify termination for cause: willful breach of duty; 
habitual neglect of duty; conduct that makes it impractical to perform the duties under this agreement or that seriously 
impedes Agency operations; conduct that tends to bring discredit to the agency; conduct unbecoming of an employee 
in public office.” 

On September 14, 2020 you wrote: 

“Because the Agency had already provided you those documents recently, and because your request was somewhat 
unclear, I emailed you on August 29 asking you for clarification. You did not respond.” 

            On September 11, 2020 I wrote: 

“Mr. Griffin, in response to your email, I have received the information I requested.” 

            On September 14, 2020 you wrote: 





Agency business. Agency resources includes land, buildings, equipment, vehicles, tools, 
materials and supplies belonging to the Agency. If an Agency employee has questions 
about what activities are prohibited under this policy, he or she should consult with his 
or her supervisor or manager for clarification.”  

  

On September 29, 2020 , stated at the OVPSD Board 
Meeting, “For the record, I am here of my own accord and have taken time off work to attend this board 
meeting.” 

On September 30, 2020, under a PRA, I requested all time-off requests for T-TSA Senior Engineer 
from May 1, 2020 to September 30, 2020. On October 2, 2020 Ms. Chavez responded: 

  

This email is in response to your September 30, 2020 Public Records Act request for time-off requests by 
the Senior Engineer between January 1, 2020 and September 30, 2020.  TTSA objects to the request because 
it seeks personnel, medical and/or similar information that is protected by the right of privacy and exempt from 
disclosure under Government Code section 6254(c) and (k).  Without waiving this objection, TTSA has conducted a 
good faith search for time off requests by the Senior Engineer during the requested time period and there are no 
responsive documents. 

According to the information at hand, the  lied and he did not follow proper time-off 
procedures as outlined in the Employee Handbook, Leave, p.24. 

  Currently I am receiving many documents in relation to PRA’s I made on September 30, 2020. I am 
particularly concerned about your efforts to not be present in your administrative office, 5 days a week during 
business hours. Your contract states in item General Manager Employment Agreement, 4. Hours: 

            “Employee acknowledges that his position is a full-time management position and he agrees to devote his full 
time, attention and energies to the job duties and be available to work at such times as appropriate to full and 
competently perform the duties of the position, regardless of the number of hours or time of day or week involved. 
Employee is required to respond in emergencies at any time of day or night and is considered on-call 24-hours a day, 
7 days a week. Employee acknowledges that the duties of his position may require an average of more than 40 hours 
per week, and that some day-to-day hours may vary from well above eight hours to below eight hours. Employee will 
not be compensated for overtime hours worked or otherwise earn or be entitled to compensatory time off for hours 
worked in excess of eight hours per day or 40 hours per week. Employee will not engage in any conduct, other 
employment or business, commercial or professional pursuits, whether for compensation or otherwise, that would 
interfere with his responsibilities and duties to Agency or that would reflect unfavorably upon the interests of Agency.” 

  It should be considered a violation of your General Manager Employment Agreement to conduct yourself in 
a manner that does not allow you to be available in your office, 5 days per week and during business hours. You are 
the Captain of the ship that is T-TSA. Agency Employee’s should be able to benefit from this option, if they so 
choose; not you, the General Manager. 

 On July 13, 2020 you wrote in an email to all T-TSA employees in relation to a Moonshine Ink article penned 
by Laura Mader: 
"If you are an operator, please do not provide merit or credibility to the statements. If you are not an operator, please take 
the time to inform an operator that you do not provide merit or credibility to the statements” 
 As General Manager, you should not be ordering employees to express your viewed opinion.  
 Particularly through my PRA's, I am outraged at the many emails you have sent to all T-TSA Employees where 
you have labeled public comment either positive or negative. It is not your job to determine that factual statements by the 
public, questions asked by the public, or concerns made by members of the public are either positive or negative. Instead it 
is your job to remain unbiased, present facts, and allow Agency Employees to determine whether something is positive or 
negative. The old saying is, “if you hear something enough times, you will begin to believe it.” You have repeatedly labeled 
my comments, and many other members of the community, as negative to all T-TSA Agency Employees, therefore you are 
in violation of swaying Employee opinions to fit your views. I have NEVER said anything negative about T-TSA Operators. I 



have questioned the integrity of their training and the validity of pushing Operators through to perform lab tasks on 
weekends. Documents and videos will show I have never said anything negative against Operators; this is fact and can be 
proven through documentation.   
 

            Mr. Griffin as General Manager of T-TSA, a Public Agency, you need to be held accountable for all of your 
actions.  

  

  See attached references. 

  

  

  

Regards,  

Carl Davis 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

5. TTSA letter to ELAP April 9, 2020 appointing Bill Pindar Temporary Laboratory Director 



 

  

 

 

 



6. TTSA Letter to ELAP July 01, 2020 appointing Kristin Davis as Temporary 
Laboratory Director 

 

 
 
 
 
 
 
 



 
7. ELAP confirmation of Kristin Davis as Temporary Laboratory Director July 9, 2020 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



8. ELAP confirmation by phone conversation with Operations Manager, Michael Peak 

 
 
 
 
 
 
 
 
 
 



9. Email from Operations Manager, Michael Peak to Kristin Davis to QC accuracy from a 
Laboratory Director perspective. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



10. Email from Operations Manager, Michael Peak to Kristin Davis acknowledging “acting 
Laboratory Director” 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



11. August 19, 2020 Operations Manager, Michael Peak announces at Board of Directors 
meeting that Kristin Davis has been appointed the Laboratory Director 

 
 
 
 
 



 
12. August 30, 2020 General Manager, LaRue Griffin acknowledges Kristin Davis as Laboratory 

Director 

 
 
 
 
 
 



 
13. August 31, 2020 Kristin Davis email to ELAP 

 
 

14. September 4, 2020 Kristin Davis email to ELAP 

 
 
 



15. September 21, 2020 Operations Manager, Michael Peak letter to ELAP appointing Kristin 
Davis as TTSA Laboratory Director 

 
 
 
 
 
 
 
 
 



16. Approved Organizational Structure and false document provided to the state.   

 
 



 
 
 
 
 
 
 
 
 
 
 



FRAUDULENT DOCUMENT! 

 
 
 



DOCUMENT 17 REMOVED 

CONFIDENTIAL/PRIVATE PERSONNEL FILE DOCUMENT 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

18. October 21, 2020 Operations Manager, Michael Peak, Board of Directors meeting 
 

 



19. November 2, 2020 General Manager, LaRue Griffin email to Carl Davis. 

 
 
 
 



 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



20. November 24, 2020 Operations Manager, Michael Peak letter to ELAP 
 
 

 
 
 
 
 
 
 
 
 



DOCUMEMENT 21 REMOVED 

CONFIDENTIAL/PRIVATE PERSONNEL FILE DOCUMENTS 

 






